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Commendations:  
Commendation Received in October:  28 
Commendations Received to Date: 569 
 
Rank Summary 

(3) Officers 
Three officers received commendations for excellence in an investigation that 
brought two felons and their crime spree to a halt.  The officers’ outstanding 
work brought the victim’s financial nightmares to an end. 

(1) Officer 
A summer day camp for children appreciated the opportunity to ride in the 
Harbor Unit boats.  One officer was singled out who provided a terrific 
presentation and was a wonderful representative of the Department. 

East Precinct 
Officers 

Residents expressed thanks for an increased police presence in their 
neighborhood, resulting in a decrease in crime. 

(1) Director 
(1) Sergeant 

A panel of law-enforcement personnel attended a local law school and briefed 
students on the human side of law-enforcement.  The students appreciated the 
time and topics discussed.  

(1) Detective  
(4) Officers 

Three suspects were arrested on multiple charges.  The dedication, 
professionalism, and thorough investigative work of the officers involved was 
impressive.  

(6) Officers Officers successfully collaborated to solve a string of convenience store 
robberies and make an arrest. 

(1) Officer A Public Information Officer provided positive and invaluable information 
regarding school-related media issues.  

(1) Sergeant 
Multiple Officers 

A sergeant and several officers provided security at a well-attended local 
annual event.  The community appreciated the advanced event planning.  

(2) Officers 
Two officers tracked down an individual who was threatening others.  The 
officers then later testified at a hearing.  Their dedication to their jobs and 
representation of the Department spoke well of both officers. 

(3) Officers 
Officers responded to a 911 call involving a two-vehicle accident and property 
damage.  The officers’ thorough investigation proved it was a hit-and-run 
accident, and the person involved was cited. 

(1) Officer 
An officer organized a fundraising event (third year running) that raised money 
to help the widows and children of New York’s fallen officers from the 9/11 
tragedy. 

(1) Detective A detective displayed professionalism and devotion in curbing drug dealing in 
the area, and the detective’s work ethic is appreciated. 

(1) Officer 
(1) Civilian 

Two individuals provided direction and information on safe living habits to 
tenants, and their professional and informative assistance was appreciated. 
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October 2004 Closed Cases: 
Cases involving alleged misconduct of officers and employees in the course of their official public 
duties are summarized below.  Identifying information has been removed. 
 
Cases are reported by allegation type.  One case may be reported under more than one 
category. 
 
UNNECESSARY FORCE 
Synopsis Action Taken 
Complainant alleged he observed 
the named employee use 
unnecessary force during the 
subject’s arrest.  

The subject was contacted by police during a noise 
disturbance contact.  The subject refused to leave when 
ordered by police.  The subject stated that the named 
employee pushed him against a vehicle, pulled his hair, and 
grabbed him by the throat.  The subject had only minor 
injuries and did not require treatment.  The named employee 
denied using any force on the subject.  However, an 
independent witness observed the encounter and 
corroborated the subject’s description of the force.  Finding – 
SUSTAINED. 

Complainant alleged the named 
employees used unnecessary 
force when they dragged the 
subject to a sidewalk and dropped 
him by an electrical box, causing 
injuries to his face.  The 
complainants further allege that 
the employees displayed 
unprofessional behavior at the 
scene. 

The investigation established the following.  The named 
employees were working off-duty in uniform when they were 
called to remove an intoxicated individual from private 
property.  The subject could not stand or walk, and the 
employees had to hold him to escort him to the sidewalk, 
and the tip of his toes dragged on the ground.  At one point, 
the subject took a partial swing at an officer, then fell to the 
ground, causing facial injuries.  Though the encounter was 
upsetting to bystanders, the officers’ actions were within 
policy.  Finding – EXONERATED.   
The comments and behavior of the officers at the scene 
were reviewed.  The officers’ actions did not amount to 
misconduct.  Finding for Conduct Unbecoming – 
EXONERATED. 

 
MISUSE OF AUTHORITY 
Synopsis Action Taken 
It was alleged that while providing 
police services to an adult victim 
of domestic violence, the named 
employee pursued an unwelcome 
personal relationship with the 
victim. 

A thorough investigation produced evidence that supported 
that the named employee did establish a personal 
relationship with the complainant.  The employee retired 
from the Department.  Finding for Misuse of Authority and 
Conduct Unbecoming – SUSTAINED. 

 
VIOLATION OF LAW 
Synopsis Action Taken 
It was alleged that the named 
employee committed a violation of 
law by assaulting his neighbor. 

The investigation established that the employee had 
punched his neighbor during an altercation.  The employee 
entered into a deferred prosecution for misdemeanor 
assault.  The employee resigned from the Department.  
Finding – SUSTAINED. 

 
CONDUCT UNBECOMING AN OFFICER 
Synopsis Action Taken 
It was alleged that the named 
employee failed to cooperate with 

An investigation produced conflicting evidence.  The officer 
from another jurisdiction felt that the named employee was 
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a criminal investigation by another 
jurisdiction. 

uncooperative and did not reveal that he was a police officer.  
The officer stated that the inquiries were made by cell 
phone, that he was not sure who he was speaking to, or 
whether it was part of an official investigation.  Finding – 
NOT SUSTAINED. 

 
FAILURE TO TAKE APPROPRIATE ACTION 
Synopsis Action Taken 
It was alleged the named officer 
failed to take appropriate action 
during the course of her assigned 
duties.  It was also alleged that 
the named employee failed to 
take appropriate action while 
handling evidence at a hit and run 
accident. 

An investigation produced evidence of three separate 
incidents where the named officer did not fulfill her duties as 
a police officer by not answering her radio and not 
responding promptly to calls.  The evidence also 
substantiated that the named employee knew that 
equipment was evidence of a crime and failed to properly 
secure and document it as required by policy.  The 
employee resigned from the Department.  Finding – 
SUSTAINED. 

 
Definitions of Findings: 
 

““SSuussttaaiinneedd””  mmeeaannss  tthhee  aalllleeggaattiioonn  ooff  mmiissccoonndduucctt  iiss  ssuuppppoorrtteedd  bbyy  aa  pprreeppoonnddeerraannccee  ooff  tthhee  
eevviiddeennccee..  

““NNoott  ssuussttaaiinneedd””  mmeeaannss  tthhee  aalllleeggaattiioonn  ooff  mmiissccoonndduucctt  wwaass  nneeiitthheerr  pprroovveedd  nnoorr  ddiisspprroovveedd  
bbyy  aa  pprreeppoonnddeerraannccee  ooff  tthhee  eevviiddeennccee..  

““UUnnffoouunnddeedd””  mmeeaannss  aa  pprreeppoonnddeerraannccee  ooff  eevviiddeennccee  iinnddiiccaatteess  tthhee  aalllleeggeedd  aacctt  ddiidd  nnoott  
ooccccuurr  aass  rreeppoorrtteedd  oorr  ccllaassssiiffiieedd,,  oorr  iiss  ffaallssee..  

““EExxoonneerraatteedd””  mmeeaannss  aa  pprreeppoonnddeerraannccee  ooff  eevviiddeennccee  iinnddiiccaatteess  tthhee  ccoonndduucctt  aalllleeggeedd  ddiidd  
ooccccuurr,,  bbuutt  tthhaatt  tthhee  ccoonndduucctt  wwaass  jjuussttiiffiieedd,,  llaawwffuull  aanndd  pprrooppeerr..  

RReeffeerrrreedd  ffoorr  SSuuppeerrvviissoorryy  RReessoolluuttiioonn..  

TTrraaiinniinngg  oorr  PPoolliiccyy  RReeccoommmmeennddaattiioonn  mmeeaannss  tthhaatt  tthheerree  hhaass  bbeeeenn  nnoo  wwiillllffuull  vviioollaattiioonn  bbuutt  
tthhaatt  tthheerree  mmaayy  bbee  ddeeffiicciieenntt  ppoolliicciieess  oorr  iinnaaddeeqquuaattee  ttrraaiinniinngg  tthhaatt  nneeeedd  ttoo  bbee  aaddddrreesssseedd..  

““AAddmmiinniissttrraattiivveellyy  UUnnffoouunnddeedd//EExxoonneerraatteedd””  iiss  aa  ddiissccrreettiioonnaarryy  ffiinnddiinngg  wwhhiicchh  mmaayy  bbee  
mmaaddee  pprriioorr  ttoo  tthhee  ccoommpplleettiioonn  tthhaatt  tthhee  ccoommppllaaiinntt  wwaass  ddeetteerrmmiinneedd  ttoo  bbee  ssiiggnniiffiiccaannttllyy  
ffllaawweedd  pprroocceedduurraallllyy  oorr  lleeggaallllyy;;  oorr  wwiitthhoouutt  mmeerriitt,,  ii..ee..,,  ccoommppllaaiinntt  iiss  ffaallssee  oorr  ssuubbjjeecctt  
rreeccaannttss  aalllleeggaattiioonnss,,  pprreelliimmiinnaarryy  iinnvveessttiiggaattiioonn  rreevveeaallss  mmiissttaakkeenn//wwrroonnggffuull  eemmppllooyyeeee  
iiddeennttiiffiiccaattiioonn,,  eettcc,,  oorr  tthhee  eemmppllooyyeeee’’ss  aaccttiioonnss  wweerree  ffoouunndd  ttoo  bbee  jjuussttiiffiieedd,,  llaawwffuull  aanndd  
pprrooppeerr  aanndd  aaccccoorrddiinngg  ttoo  ttrraaiinniinngg..      

““AAddmmiinniissttrraattiivveellyy  IInnaaccttiivvaatteedd””  mmeeaannss  tthhaatt  tthhee  iinnvveessttiiggaattiioonn  ccaannnnoott  pprroocceeeedd  ffoorrwwaarrdd,,  
uussuuaallllyy  dduuee  ttoo  iinnssuuffffiicciieenntt  iinnffoorrmmaattiioonn  oorr  tthhee  ppeennddeennccyy  ooff  ootthheerr  iinnvveessttiiggaattiioonnss..  TThhee  
iinnvveessttiiggaattiioonn  mmaayy  bbee  rreeaaccttiivvaatteedd  uuppoonn  tthhee  ddiissccoovveerryy  ooff  nneeww,,  ssuubbssttaannttiivvee  iinnffoorrmmaattiioonn  oorr  
eevviiddeennccee..    IInnaaccttiivvaatteedd  ccaasseess  wwiillll  bbee  iinncclluuddeedd  iinn  ssttaattiissttiiccss  bbuutt  mmaayy  nnoott  bbee  ssuummmmaarriizzeedd  iinn  
tthhiiss  rreeppoorrtt  iiff  ppuubblliiccaattiioonn  mmaayy  jjeeooppaarrddiizzee  aa  ssuubbsseeqquueenntt  iinnvveessttiiggaattiioonn..      
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Status of OPA Contacts to Date: 
 
2003 Contacts 
 
 December 2003 Jan-Dec 2003 
Preliminary Investigation Reports               7              415 
Cases Assigned for Supervisory Review               2              79 
Cases Assigned for Investigation (IS;LI)              10              185 
Cases Closed              2              178 
Commendations              70                 861 
 
*includes 2003 cases closed in 2004 
 

Disposition of Allegations in Completed Investigations
2003 Cases

N=294 Allegations in 178 Cases

Sustained
12%

Unfounded
29%

Exonerated
16%

Not Sustained
13%

Admin. 
Unfounded

13%

Admin. 
Inactivated

5%

Admin Exon
9% Other

3%

1. One case may comprise more than one allegation of misconduct.
2.  Conduct Unbecoming an Officer allegations range from improper remarks/profanity to
     improper dissemination of information/records.

 
 
2004 Contacts 
 
 October 2004 Jan-Dec 2004 
Preliminary Investigation Reports        12 222 
Cases Assigned for Supervisory Review         9     46 
Cases Assigned for Investigation (IS;LI)        14       163 
Commendations        28 569 
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